
Dear Stakeholders,

The most successful businesses solve real problems for people in a cost-effective manner 
with vision, leadership and innovation. At Chesapeake, we are proud to deliver solutions to 
the biggest problems facing our economy today: energy security, affordability and climate  
impacts. We are looking to the future, focused on our capital efficient, lower carbon natural 
gas production and delivering a sustainable and profitable business to our shareholders.

At Chesapeake, being responsible and profitable are not mutually exclusive. While it has become common business practice to  
make environmental, social and governance (ESG) commitments, what is needed most is results. We embrace this challenge and our 
performance shows that we have the strategy, assets and people to be a leader in a lower carbon future.

Last year, we committed to net zero emissions by 2035 and set short-term targets as our pathway to this ambitious goal. We have 
installed more than 2,000 methane monitoring devices across our assets, are utilizing flyovers and FLIR cameras for methane leak 
detection and are retrofitting more than 19,000 pneumatic devices — all to reduce our GHG and methane intensities. 

To continue our progress, we are extending our 2035 net zero goal to include both Scope 1 and Scope 2 GHG emissions and making 
investments in carbon capture and alternative energy solutions. We also publicly announced in August 2022 that we are shifting our 
strategic focus toward our two premier natural gas shale plays, which offer our best rock, best operations and lowest emissions footprint. 
As reported for FY2021, the combined GHG emissions profile of our Marcellus and Haynesville Shale assets was an industry-leading  
2.3 tCO2e/gross mboe produced and a 0.02% methane intensity.

Additionally, we were the first company to independently certify two major shale basins as responsibly sourced gas (RSG), earning Grade 
“A” MiQ and EO100 certifications. By year-end, we expect to deliver approximately 6 bcf/d of gross certified RSG, having incorporated 
our acquired Chief E&D Holdings assets efficiently into our RSG program.  

We also continue our unwavering focus on safety, community engagement and diversity, equity and inclusion (DEI) efforts, among  
other priorities. Recent work includes incorporating contractor safety metrics into our ESG performance and compensation goals  
and reconstituting our internal DEI Advisory Board and DEI Council. We’re proud of this progress, and we’re motivated to continue  
to improve as a company and an industry.

Balancing stakeholder priorities and improving ESG performance, while meeting global energy needs, is challenging and necessary 
work. I can say with confidence that our team is not only meeting this challenge but taking a leadership role. While we can’t solve  
global energy problems as a single company, we will be at the forefront of driving sustainable solutions. We are united as a team,  
working with pride and responsibility to answer the call for affordable, reliable, lower carbon energy. 

A Message from Our CEO

REPORTING APPROACH

Domenic J. “Nick” Dell’Osso, Jr.
President, Chief Executive Officer and Director
November 2022



CEO LETTER
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ESG Performance Across All Aspects of Our Business

2022

• Successful acquisition of Chief E&D Holdings, accretive to our overall GHG emissions profile

• Tied employee compensation program to expanded ESG metrics, including employee and contractor safety goals

• Certifying entire Marcellus asset as RSG; delivering ~6 bcf/d of RSG by year-end

• Investing more than $30 million in ESG-related initiatives by year-end

•  Retrofitting >19,000 pneumatic devices — reducing reported GHG emissions by ~40% and methane emissions by ~80% as  
compared with FY2020

• Commissioned third party methane emissions flyover monitoring

• Partnered with Veritas for more precise methane emissions measurement

•  Entered into partnerships with leading companies supporting geothermal energy development technology and carbon capture and 
sequestration opportunities

• Enhancing our self-reporting system for stronger DEI data and goal setting

• Created dedicated stakeholder engagement teams for dedicated community relations

2021

• Successful acquisition of Vine Energy Inc., accretive to our overall GHG emissions profile

•  First company to independently certify its Haynesville operations as responsibly sourced; earned Grade “A” MiQ and EO100  
certifications 

• Aligned executive compensation program with shareholder returns

• Established Board-level ESG Committee

• Installed ~1,800 continuous methane monitoring devices (200+ installed in 2022)

• Conducted third-party verification of key performance metrics, including GHG emissions

• Established a human rights policy and applied it to our supply chain

• Launched the New Ventures team to explore emerging technologies and commercial solutions to capitalize on a lower carbon future



Our Approach to Responsible Reporting

Headquartered in Oklahoma City, Chesapeake Energy Corporation is powered by dedicated and  
innovative employees who are focused on discovering and responsibly developing our leading  
positions in top U.S. oil and gas plays. With a goal to achieve net zero direct GHG emissions by 2035, 
Chesapeake is committed to safely answering the call for affordable, reliable, lower carbon energy.

Operating Areas

About Our Disclosures
To best respond to the interests of our stakeholders, we reference several reporting standards when preparing our report content. 

These guidelines offer third-party recommendations of the most transparent and relevant content and allow for greater comparison 

among peer companies. 

Our sustainability report content and performance data align with:

• Global Reporting Initiative (GRI) Sustainability Reporting Standards

• IPIECA’s Oil and Gas Industry Guidance on Voluntary Sustainability Reporting 

• Value Reporting Foundation/SASB Standards: Oil & Gas – Exploration & Production

• AXPC’s ESG Metrics and Framework

An index that maps content to disclosures is available here.
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5,700
Wells operated

460
Mboe net average  

daily production

1,596
Mmboe proved reserves

1,251
Employees

As of Dec. 31, 2021

https://www.globalreporting.org/standards/
https://www.ipieca.org/our-work/sustainability/performance-reporting/sustainability-reporting-guidance/
https://www.sasb.org/
https://www.axpc.org/esg/
https://esg.chk.com/content-indices/


2022 ESG Priorities 

REPORTING GUIDANCE

Climate-Risk Reporting
As climate-risk concerns grow among stakeholders, we continue to increase our transparency around Chesapeake’s role in a lower 

carbon future. For this reason, we publish our Climate-Risk Analysis — guidance about the company’s projected performance based 

on a number of future energy scenarios. Our analysis also highlights the company’s goals and actions to manage and reduce emissions 

that impact climate change.

Our climate reporting follows the Task Force on Climate-related Financial Disclosures (TCFD) framework, which offers a consistent 

model to improve the reporting of climate-related financial information across all industries.  

Determining Our Content Focus Areas
In addition to performing a disclosure gap analysis each year, we engage with our stakeholders to ensure our reporting topics are  

timely and material. By identifying the topics that matter most, we can enhance content placement and determine if certain topics  

need to be expanded for greater transparency. 

Although ESG issues prioritization processes vary by company, the goal remains the same: to help identify and define important ESG 

issues to improve sustainability strategy and reporting transparency. 

We define ESG priorities, in alignment with IPIECA’s reporting guidance, as those issues that “in the view of management or stakeholders, 

affects a company’s performance significantly and informs external opinion.”(1) ESG issues prioritization is not intended to comply with the 

concept of materiality associated with U.S. Securities and Exchange Commission required disclosures. 
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ESG Issues Prioritization

Develop ESG  
Issues List

Interview Leadership, 
Survey SMEs

Score and  
Categorize Results

Validate the  
Process

Confirm Topic  
Coverage

Environmental Social Governance

Tier 1 
Priority issues

•  Climate change

•  GHG/methane emissions

•  Water management

•  Spill prevention and management

•  Community relations

•  Owner relations 

•  Workforce health and safety

•  DEI

•  Contractor management

•   Board governance and executive 
compensation 

•   Operational changes (A&D)

Tier 2 
Important issues

•  Air quality

•  Biodiversity and land impacts

•  Waste

•  Emergency response

•  Human rights and labor rights

•  Local hiring

•  Workforce training and development

•  COVID-19 response

•  Cybersecurity

•  Economic impacts

•   Ethics and anti-corruption

•  Regulatory/compliance

•  Public policy

Tier 3 
Not as relevant 
due to operational 
footprint

•  Security

•  Indigenous peoples

https://esg.chk.com/climate/natural-gas/
https://www.fsb-tcfd.org/
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Performance Metrics and Targets
Our performance data table reflects our operations at year-end 2021 and includes year-over-year comparison providing a more  

thorough performance evaluation. The data table was subject to review by our Internal Audit team and is believed to be correct at the 

time of reporting. For certain reporting elements, later changes in categorization could affect data and will be updated for accuracy on 

our website. If data references or represents the calendar year 2021, it includes our Powder River Basin asset (divested in March 2022)  

and our Vine asset (acquired in November 2021) unless otherwise noted.

Our 2021 GHG emissions, GHG intensity, methane intensity, Total Recordable Incident Rate (TRIR) and net spill intensity data were 

reviewed and validated by a third-party organization. Also, responsibly sourced gas (RSG) offers an added layer of data assurance  

as part of the independent certification process. 

Regarding our performance targets, Chesapeake is committed to lowering the carbon intensity of our products and meeting the near- and 

long-term pledges adopted by our Board of Directors. We recognize the dynamic nature of the E&P sector and will enhance our pledges, 

if relevant, corresponding with any change in our asset mix, emergence of new emissions monitoring and quantification technology, 

and stakeholder priorities. Chesapeake is focused on emissions reductions, data efficacy, facility compliance and operational integrity 

while continuing to meet federally mandated reporting requirements.

Archived Reports
Our past sustainability reports are available through the Media section on chk.com, along with other archived company publications.
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(1)  IPIECA, “Sustainability Reporting Guidance for the Oil and Gas Industry,” March 2020, pg. 1.11.

https://esg.chk.com/performance-metrics/
http:///wp-content/uploads/2022/06/Spirit-GHG_ESG-Assurance-Letter_CHK2021.pdf
https://sustainability.chk.com/climate/climate-metrics/
http://www.chk.com/media/publications


A Clear Path to a Sustainable Future

Our history has shaped us into the committed, strong and responsible organization we are today. We’re 
building upon the milestones of our past to grow our sustainability commitments and performance. 

Our History of Sustainability Performance
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1995
Created company  

mentoring program in  

Oklahoma City

2006
Developed Aqua Renew for our Barnett Shale operations;  

this water-recycling program became the basis for our  

water-recycling efforts and was adopted across all operations

Incorporated alternative fueling sources at our drilling  

and production sites for the first time

1999
Launched employee volunteer program, the H.E.L.P. Initiative; 

employees still receive 4 hours of company time to volunteer 

each year

2008
Founded our GreenFrac®  

Initiative to evaluate 

chemical additives  

for necessity and  

environmental sensitivity;  

one of the industry’s first 

chemical assessment and 

reduction programs that’s 

now industry standard

2009
Utilized diesel and natural gas dual-fuel technology to power 

drilling rigs while reducing equipment emissions



SUSTAINABILITY MILESTONES
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2012
Published our first corporate responsibility 

report reflecting 2011 performance

Created an air dashboard tool to monitor air 

emissions according to regulatory  

requirements; this tool would become  

foundational to future monitoring dashboards

2014
Declassified Board of Directors and removed supermajority 

voting requirements

Established a pay-for-performance executive compensation plan

Opened our IT Computing Center and developed an IT recovery 

plan — forward-looking plans for cybersecurity protection

Introduced the Supplier Code of Conduct; trained nearly 3,000 

business partners on this code in its first year

Launched comprehensive contractor management system

2016
Adopted our first Diversity Council to take a leadership 

role in promoting inclusion practices

2011
Reported 100% of our well completions to FracFocus,  

a web-based registry of the additives, chemicals and water  

used in the hydraulic fracturing process; we maintain this  

100% rate each year

Eliminated diesel, a common fuel and carrier solvent known  

to contain BTEX, from our hydraulic fracturing chemistries

2013
Company core values established

Linked employee compensation to environmental and safety 

performance metrics

Launched the HSER Excellence Awards program recognizing 

outstanding HSER performance; this awards program  

continues today

Began remote drilling 

monitoring of active rigs 

through our Operations  

Support Center; enabled 

remote monitoring and  

shutdown capabilities for 

production sites in 2014

2015
Implemented a more robust site assessment standard 

for environmental protection

2017
Launched a workplace culture-shaping process to strengthen 

internal communications and collaboration

Created a risk-based supplier classification program that  

encourages more frequent recertification for suppliers with  

higher-risk profiles

Mandated all field employees to wear a personal gas monitor 

linked to vehicle monitoring systems for remote worker safety

Joined The Environmental Partnership to improve our industry’s 

environmental performance through peer knowledge-sharing and 

collaboration



SUSTAINABILITY MILESTONES
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2018
Launched the WellTender mobile app that 

provides relevant well performance data to 

any lease operator while on any site; also 

collects data for trend analysis to identify 

potential risk factors

Released our first Climate-Related Risk Analysis 

according to the TCFD framework

2020
Voluntarily filed for Chapter 11 protection

2019
Created ESG advisory board and council bringing together 

subject matter experts from across the company

Joined the CEO Action for Diversity & Inclusion™ pledge — 

the largest CEO-driven business commitment to advance 

diversity and inclusion in the workplace

2021
Emerged successfully from financial restructuring

Appointed a new Board of Directors and established the 

Board ESG Committee 

Announced ESG goals

First company to announce intention to certify production 

as RSG across two major basins

Achieved grade “A” certification under the MiQ methane 

standard and EO100TM Standard for Responsible Energy 

Development for legacy Haynesville Shale operations  

(1 billion cubic feet of natural gas per day)

https://esg.chk.com/climate/targets/

